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Sale with human rights The Layer Model of Sales Channel
risk S HRDD

Vendor HRDD

—— Distributor HRDD
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End-use human rights _
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4. Freely Agreed Terms of
Employment
Work is conducted on the basis of
freely agreed and documented
terms of employment.

o 7. Work is Voluntary

Employment is accepted and work
is conducted on a voluntary basis.

@ 10. Reasonable Working Hours
Working hours for all workers are
reasonable.

@ 13. Access to Grievance
Mechanisms & Remedies

All workers have access to
grievance mechanisms with fair
procedures and remedies.
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. Free from Discrimination

All workers are treated equally and
with respect and dignity without
any form of discrimination.

wn

o 8. Appropriate Age
All workers are of an appropriate
age and young workers are
protected.

Freedom of Association

All workers are free to exercise
their right to form and/or join
trade unions and to bargain
collectively.

@ 14. Land Rights
The rights and title to property
and land of the individual and
local communities are respected.
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6. Free from Harassment

All workers are free from
harassment and abuse.

-]

. Fair Wages
All workers are paid fair wages.

12. Health & Safety

All workers operate in a safe and
healthy work environment that
identifies and reduces risks to
prevent accidents, injuries and
illnesses.
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rights-progress-report-2021.pdf
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Resources Available:

e GSCP Equivalency Tool
e AIM-PROGRESS Mutual Recognition Framework

STEP 3 CHECKLIST — ENSURE THE FOLLOWING IS
COMPLETE PRIOR TO NEXT STEPS

v" Supplier uses third party independent audit firm to
conduct workplace assessments?

¥ Audit firms used have listed accreditations? If not, audit
firms have demonstrated competency through use of
GSCP or TCCC model?
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Value Chain

Describe your company’s value chain, potential human rights impacts and any existing due diligence measures:

Value Chain Componen | Y ! ot ]

-
‘
.

Potential

Human Rights (" N\ ( \( N ( N[ )

Impacted

E’.‘I'_Stmg Due \. J J\ J U J J
iligence p N 7 ~ N N 7 ~

The human rights at risk of the most severe negative impacts (to people) through the company’s operations and
value chain

For each value
chain component.
indicate fow
severe and how
likely each human
rights impact is

Severity

Likelihood
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Responsible Sourcing of Seafood - Thailand HESPU?E&BLE
Action plan 2015-2016 SOURC
Chapter 4 Action Plan
Legend:
« Type: Actions are divided into 3 pillars: Enabler, Implementation, Scale Up.
« Theme: Actions are divided into 3 pillars: Policy & Education, System & Remediation, Stakeholder outreach & collaboration.
« Leader: Party enabling or supporting execution of Action Plan.
« Finding Addressed: Refers to Finding identified as part of the VERITE summary. Action is addressing the Findings listed.
Type Objective Action
Enabler Work closely with suppliers to ensure development and implementation of capacity
Th building programs and business requirements that address human rights and labour
System & Based on the current standards and demonstrate compliance on an ongoing basis.
Remediation signature of the Nestle + At a minimum the supplier shall run a traceability system enabling the identification
Leader Supplier Code, of all potential origins (farms, mills, back to fishing vessels) linked with seafood 1
Nestle incorporate new and other ingredients used as part of product recipes.
Finding business requirements « Additionally that the supplier shall operate a seafood responsible sourcing program
Addressed into commercial to ensure that origins identified are continuously assessed and assisted in meeting
- relationship. business requirements detailed in the Nestle Responsible Sourcing Guideline.
Timeline Industry wide verification method and certification schemes can be recognized as
January 31% 2016 equivalent to a company owned responsible sourcing program.
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https://www.nestle.com/sites/default/files/asset-library/documents/library/documents/
corporate_social_responsibility/nestle-seafood-action-plan-thailand-2015-2016.pdf
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https://www.nestle.com/sites/default/files/asset-library/documents/library/documents/corporate_social_responsibility/nestle-seafood-action-plan-thailand-2015-2016.pdf
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CASE STUDY

McArthur River Mine 10 4
Community Benefits Trust $ ° m

invested over eight years in 63 projects.

Northern Territory

The charitable trust is an innovative model Enterprise and

that collaborates with the Northern Territory job creation
. B Culture and art
Government and the local community to -
I Education

contribute to the socio-economic development
of the region. It aims to bring to life a long-
term vision of sustainability, developed in
close partnership with the community, for

the community.

. Environment

B social and community
development

B Health

(T2)) SUT07F Lot Mot 2|1 Zok X FALS| UM LES

https.//www.glencore.com.au/dam/jcreac15127-ee93-4c50-91d4-88d666e34cf6/glencore-
australia-working-with-australian-indigenous-communities-2016.pdf

(=]
'L—r

3l X LHO[A Q] 714 Bl QIaf JHHEALAS £ElT A, Rl 101 He| MA| w2t “Kt
O|X|0j| (= AtHRIX| =S 2|(Free, Prior, Informed Consent)” Ex

12 74X{oF BiCt.

my
.

=

i

Fol= HFU ALR|te] AFHEHO|E Salf it AH Al ZA5HE E| Moo 24ehs MAIMCE.

o —

Hyer2 mfafzE 3 #FT Atelel 2710f 7|HiotH X|Fal 1E, F 203, XA 7|5

O -

SO MAI=[ACE.

13


https://www.glencore.com.au/dam/jcr:eac15127-ee93-4c50-91d4-88d666e34cf6/glencore-australia-working-with-australian-indigenous-communities-2016.pdf
https://www.glencore.com.au/dam/jcr:eac15127-ee93-4c50-91d4-88d666e34cf6/glencore-australia-working-with-australian-indigenous-communities-2016.pdf
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